Group A base in Chengdu (Time 26th June)

Participatory Intervention

Inviting participants to engage in one-on-one participatory
interventions via WeChat voice messages, guided by semi-
structured questions to help them articulate the cultural logic
behind their dressing styles.
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Mobilizing participants to co-define the expression of
Chengdu's culture, while encouraging reflection and re-
expression.
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Emphasis on:
e The subjectivity of the participants#if &I FE &Y ;

« The interaction between research and practiceffizS 5 5Lk
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e The co-creation of data and thought#iE 5 B 4ERIL[E -
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Group B base in UK (Time 27th June)

Plan A: Focus Group Discussion (At least 5 people participated.)
inviting a group of people with a shared background (Chengdu natives living in the UK) to participate in a
discussion guided by structured questions.
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e The researcher sets the theme: "Reframing Chengdu: A Reflexive Focus Group on Fashion and
|ldentity", and prepares key guiding questions.
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» Participants influence and inspire one another, generating richer insights.
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o Particularly suited to exploring cultural identity, group consciousness, and value construction.
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The key inquiry:
Group B aims to explore whether Chengdu natives in a different cultural and geographical context
interpret ‘Chengdu culture’ differently.
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Plan B: One-on-One Reflective Interview (Less than 5 people participated.)

Format:

One-on-one participatory intervention through WeChat voice chat, guided by semi-structured questions
to explore the cultural logic behind participants’ fashion choices.
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